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providing encounters with the world of work, and with higher and further

education to bring the future to life; 

ensuring good information is available about the labor market and how the

curriculum links to careers; and 

helping young people to develop a careers plan suited to their passions and

strengths.

The Stephen Lawrence Charitable Trust believe all schools should have an embedded

programme of careers education and guidance that is known and understood by

students, parents, teachers, and governors.

 

Pathways to Professions is a 3-year programme, funded by the Clothworker Foundation

which supports young people aged 13 – 15 years across three locations in England:

London, Manchester, and Birmingham. This programme aims to support young people,

at an early stage, to understand the breadth of career opportunities available in today’s

economy and to help them acquire the requisite skills for success in the workplaces of

the future.

 

By targeting schools as an access point, we aim to encourage young people to consider

and identify the requisite steps to involve them in activities that not only fulfil their

career aspirations but also help them realise their own potential in creating an

environment of tolerance, fairness, and respect. 

 

We work towards meeting the Gatsby Benchmarks,which are based on national and

international best practice in careers guidance.

 

Three themes that recur in the Benchmarks are: 

 

 

 

INTRODUCTION :  PATHWAYS

TO  PROFESSIONS  

2

https://www.gatsby.org.uk/education/focus-areas/good-career-guidance


The Pathways to Professions Programme launched in May 2019.

and is overseen by the Head of Programmes and delivered by a

Project Officer (appointed in July 2019) supported by the SLCT

Administrator.

 

The first programme year has been led by Head of Programmes:

Chelsea Way until January 2020, Chanel Noel from January

2020 onwards and Programme Officer: Jasmine Osei (appointed

July 2019). As of Mid-May 2020, until late July 2020 the

schools’ officer has been furloughed as the programme is being

run by the Head of Programmes for this period.

 

We are pleased with both the deliverable outputs, outcomes and

the learning that has occurred in this programme year. 

 

With a special thank you to the Clothworkers Foundation for

funding the programme and all our Partners, School's and

Volunteers who have made the first year such a success.

 

This report describe the impact of year 1 and progress of the

programme against our outputs/ outcomes.    
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 'THERE  IS  A  DIVERSE  MIX  OF  JOBS  THAT  CAN  SUIT  SOME  OF

YOUR  INTERESTS ’  

JOSH  DEPTFORD  GREEN  SCHOOL ,  LONDON  



Too many young people still struggle to overcome formidable systemic socio-

economic barriers; such as their place of birth, the school they attend, and racial

discrimination.  We do not accept that a person’s background should limit what

they can achieve. 

 

We define ‘disadvantaged young people’ as those which face unfavourable

circumstances, particularly with regard to socio-economic opportunities.  This

could include students from low-income families, young people receiving free

school meals, and young people from BAME backgrounds. 

 

The Pathways to Profession programme works with young people aged 13-15,

providing early intervention support to tackle some of the above barriers to career

progression.

 

90%+ of programme beneficiaries satisfy at least one of our eligibility criteria:

BAME, on Free School Meals and/or Pupil Premium eligible. In this inaugural

programme year we collected data from schools but we also gathered educational

expertise on which data schools can share with us to ensure the data collection

process is even more robust in programme years 2-3.
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PROJECT  LOCATIONS :  LONDON ,

MANCHESTER  & BIRMINGHAM  

Manchester ranks 5 out of 326 local authorities in England, where 1 is the most

deprived.

Birmingham is the 6th most deprived when measured by extent of deprivation.

The most deprived areas within London are still in parts of Inner London. While

22.5% of London LSOAs fall within the most deprived 20% of England, more

than two thirds of LSOAs have above average deprivation.

Lewisham is the 31st most deprived Local Authority in England. Relative to the

rest of the country, Lewisham’s deprivation is increasing.

 A key tool used in assessing deprivation is the ‘Indices of Deprivation, 2015’. This

model combines data from across 7 domains, to produce an overall relative

measure of deprivation.  Each small area in England is ranked from 1

(most deprived) to 32,844 (least deprived).



Output 1: 100 opportunities (work experience, job opportunities, apprenticeships,

Social Action projects) uploaded via SLCT website (Year 1 Output Target: 30). 

Achieved: 1,200 young people took part in Social Action as part of Stephen

Lawrence Day Project in partnership with the Volunteer Police Cadets.

 

Output 2: Development of three curriculum resources (to be used across a range of

subjects) which are downloadable for schools and teachers to inform/educate

students on career prospects (Year 1 Output Target: 1). 

Achieved: 1 bespoke PowerPoint: 'Succeeding using Resilience' which was created

and shared with our network of schools (180+) and via SLCT social media to

promote it as part of our Home-Learning Activities.  

7 curriculum resources created and shared with teachers across 300 UK schools as

part of our Stephen Lawrence Day Proiect contributions.

 

Output 3: Development of six tool kits for young people to familiarise themselves

with the soft and hard skills needed for a successful transition from education to

employment (Year 1 Output Target: 2). 

Achieved: 3 Tool kits have been developed in partnership with the following

organisations: 

1.       Into Architecture Toolkit: HKS Architects

2.       Into Law Toolkit: Stephenson Harwood LLP

3.       Into Publishing Toolkit: Hachette Publishing

 

60 toolkits have been received by students from across 4 schools. Tool kits official

media launches are being planned over the the following time frame:

Architecture: 1st half of June 

Law: 2nd half of June

Publishing: 2nd half of July
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https://vpc.police.uk/news-and-events/stephen-lawrence-day-2020/
https://www.stephenlawrence.org.uk/resources/activity-packs/


Langley Park (bespoke support)

Deptford Green (core support) a specific focus on Architecture and the Creative

Industries (publishing) 

Addey & Stanhope (core support) Architecture, Consultancy, Skills for Work

Oaklands (core support) Law and Business

Blackheath High (Ad-hoc support)

Prendergast Ladywell Fields College  (Ad-hoc support). 

Stretford Academy (core support) Architecture and Personal development

Chorlton high (core support) Law, Architecture and Personal development

Greys (bespoke support) including Career Days. 

Output 4: Bespoke One to One support for 200 young people (across London, Manchester and

Birmingham), (Year 1 Target Output 70).

Achieved: 70 One-to-One support in initial programme support meetings and ongoing programme

mentoring for selected students in need of extra support.

 

Output 5: Engage with 15 schools across London, Manchester and Birmingham), (Year 1 Target

Output: 5).

Achieved: 9 including 5 schools in receipt of core and ongoing programme support and 4 in receipt

of less frequent but bespoke support. In year 1, we delivered in Manchester and London and we

will expand into Birmingham in year 2 and 3. 

 

London Based Schools including:

 

 Manchester Based Schools including: 

 

Output 6: 250 schools downloading toolkits/curriculum resources (Year 1 Target Output: 75).

Achieved: 60 tool kits downloaded to date.

3000 tool kits accessed as part of Stephen Lawrence Day Project home-schooling resources

between 1-22nd April 2020. 
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YOURSPACE@STEPHENLAWRENCE .ORG .UK

Into Architecture workshops at Deptford Green School exposing the students to

the skills that an architect requires such as scaling, creating floor plans and model

making. 

The Mile Marker schools day featured 3 workshops on architecture specific skills

with partner schools: Deptford Green, Addey and Stanhope, Stretford High and

Blackheath High in partnership with HKS Architects.  

Into Law sessions were well received as students practiced skills such as

negotiation, mediation and merging in partnership with Stephenson Harwood.  

Employability Sessions in partnership with Paradigm Project which taught students

how to establish and run their own business, and the important of mindset when

entering into the world of work.

Output 7: Delivery of 30 employability workshops (Year 1 Target Output: 10). 

Achieved: 24

 

Output 8: Delivery of 30 inspirational talks (Year 1 Target Output: 10).

Achieved: 12

Industry talks occurred across all core schools including freelance Architects,

Lawyers, Communications specialist, and Project Managers. The students were

supported to ask questions and the vast majority of students confirmed that they had

learnt from the speakers.

 

Output 9: 50 work experience placements (Year 1 Target Output: 20).

Work Experience usually takes place between March-April, however, Social distancing

has prohibited the plans that we had in place for work experience including

opportunities at Media City in Manchester, Barbican Centre in London, and Hachette

Publishing in London.  We plan to deliver the full amount split between year 2 and 3.
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Output 10: Engage with 10 new mentors across a range of industries (Year 1 Target Output: 3).

Achieved: 25+ including 18+ as session facilitators and speakers and 7+ as mentors and one-to-

one session supporters.

 

Output 11: 50 employers to engage with programme, new and existing, across a range of

industries (Year 1 Target Output: 25). 

Achieved: 26

We continue to be supported by organisations from multiple sectors including industries such as

Architecture, Clerking, Law, Publishing, Business, Freelance Professionals, Finance, Consultancy,

Personal Development, Construction and more.

 

Output 12: 10 case studies to be developed for our website showcasing best practice (Year 1

Target Output: 3).

Achieved: 3 developed to date and to be uploaded on the SLCT website by July to showcase

programme year 1 achievements. 

 

Output 13: 10 case studies providing inspiration to young people.

Achieved: 3 developed for internal reflecting, learning which will be shared with programme

partners and students. 
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‘It [the workshop] helps boost confidence’- 

Lucy - Chorlton High, Manchester 
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Policing: Social Action in partnership Volunteer Police Cadets

Entrepreneurship and Starting your Own Business 

Architecture and the breadth of Careers available within the Built Environment 

Publishing and Creative Industries 

Law (and wider justice roles). 

We believe that young people empowered to visualise their futures, are more motivated to

acquire the requisite knowledge, skills, and confidence to take advantage of opportunities and

fulfil their dreams and potential.

 

We are pleased we have met and surpassed the agreed outputs assigned in year 1. For the areas

in which the year 1 outputs have yet to be achieved, we plan to ensure these are met in years 2-

3. We will also worked internally to ensure we deliver a ‘new normal’  in which we may be

required to limit person- to- person contact. Our delivery will be in line with new Government

Guidelines and tailored to each school. The good news is much can be done digitally and our

Head of Programmes is developing digital delivery models. 

 

Outcome 1: Increase young people’s awareness of career/work opportunities 

Progress to date: In year 1, we worked with students across 9 schools, but we are especially

proud of the range of new partners and contributors, who all share a similar appetite to support

students to improve their career prospects.   

 

We are supporting young people to understand the range of opportunities available – freelance,

hidden jobs market in a variety of sections, including: 

 

 

We will continue to diversify our network of contributors and employers to ensure we are

responding to the needs/ interest of our students on the programme.  

Our Schools Day in March, was a collaboration with Virgin Money London Marathon, HKS

Architects and Arena Group to provide students from 4 schools with first-hand exposure to

design and create their own Mile Markers for the Virgin Money London Marathon.

Overview of the day.  

 

https://www.stephenlawrence.org.uk/slctnews/mile-marker-schools-day-hosted-at-trust/


We are BW (Construction)

HKS Architects  

Stephenson Harwood (Law)

Royal Air Force

Skanska

Hachette (Publishing)

Ministry of Justice

Article 25 Architects

Olive Tree Global (Consultancy)

Paradigm Project (Business Start-Up)

Dramatic Momentum (Creative).

Outcome 2: Expose young people to businesses and the world of work to develop a realistic

view of different professions and skills gaps.

Progress to date: A targeted cohort of students received one-to-one or small group

mentoring sessions. Our industry speaker events provide young people with knowledge

about what it is really like to work in a specific industry.

 

Careers talk professional included:

 

Outcome 3: Promote positive attitudes towards career opportunities and encourage the

take-up of these opportunities e.g. work experience.

Progress to date: We have created opportunities for young people to participate in Social

Action projects and volunteering within their local community, enabling the programme to

operate beyond the school gates and further integrating young people into their local

community.  In addition, our Schools day exposed students to an exciting and cross-industry

approach to Architecture. Students’ feedback and requests for work experience with HKS

Architecture demonstrated the promotion of positive attitudes from the day. 
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Outcome 4: Young people will identify ways of staying positive

about who they are, what they can achieve and how other people

see them through one to one support.

Progress to date: Our Programme Officer has delivered one-to-

one interviews, group careers and employability skills

workshops, and tailored transition support to 70 students.

  

The PowerPoint presentation entitled: 'Succeeding using

Resilience’ was created and disseminated students with a focus

on problem-solving and communication skills; role play involving

leadership, teamwork, coaching, networking and peer support

roles.

 

Outcome 5: Increase young people’s understanding of the link

between education, qualifications, skills and work opportunities,

preparing young people for work.

Progress to date:  Our career talks are instrumental to work

towards this outcome, in order that students can map their

progression route from their current position and understand

the skills, qualifications required to enter the world of work.

 

In year 2-3. young people will be signposted to events such as

Apprenticeship Week, Enterprise Week, Industry Day,

Community Day, National Careers Week and Awards Day. 
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 ‘My employable skills are better’

Daniel - Stretford High, Manchester 



Building the career aspirations of young people aged 13-15

Working with students who are from disadvantaged and minority backgrounds

Improving the confidence and knowledge of those students  

Outcome 6:  Young people will feel more confident leading to improved self-

esteem as a result of tool kits, resources and attending activities.

Progress to date: Mentors work with young people to reflect on achievements and

progress map. In addition, the tool kits are a comprehensive introduction to the

industry of focus and these guides were drafted to instill confidence in young

people by showing the range of roles available within the field.  

 

Home-schooling resources were accessed over 3,000 times online and 300

schools received the school resources via email.

 

Looking ahead:

 

We are pleased with both the deliverable outputs, outcomes and the learning that

has occurred in this programme year. We are confident that moving forward into

year 2 we are in an even stronger place to perform against our programme

outcomes for years 2-3 including:

 

  

‘The Pathways is a fantastic project. In the Stephen Lawrence team as Head of

Programmes I oversee this project, as delivered by our schools officer: Jasmine.

This programme enables us to bring rich and varied interventions to both our

core programme beneficiaries and other young people to provide meaningful

information, development and creative and engaging opportunities that will

inspire them to pursue professions that otherwise were unknown to them. We

enjoy partnering with organisations and professionals, school staff, education

organisations and the young people themselves. Year 1 has been a huge

success and we look forward to more success in the future of this programme.’

- Chanel Noel, Head of Programmes 
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